HOJIOKEHHUE O KOH®JIMKTE UHTEPECOB

1. O01mme mMoJ10KeHUA

1.1. TTonoxxenue o xKoHpIUKTE UHTEpecoB (nanee - [lomoxeHue) pa3pabOTaHO B COOTBETCTBUU C
MOJIOKEHUSIMU MeToauueckux peKoMeHJaluid 1o pa3pabdoTKe M MPHUHATHIO OpraHU3alUsMH Mep IIOo
MIPENYNPEXICHUIO U IPOTUBOAECHCTBUIO KOPPYILIMH, YTBEPKIEHHBIX MUHUCTEPCTBOM TPYyia U COLIUATbHON
3auThl PO 8 Hos10ps 2013 1.

1.2. Hacrosimee [lonoxxenue siisercss BHyTpeHHUM nokymeHToM DI'BY «HammonanbsHbIi mapk
«HeukuHckuit» (manee - YupexJIeHHE), OCHOBHOH LENbI0 KOTOPOTO SIBJISIETCS YCTaHOBJIEHUE MOpsiKa
BBISIBJICHUS U YPETYJIMPOBaHUs KOH(DIUKTOB MHTEPECOB, BO3HUKAIOLIUX Y PAOOTHUKOB YUpPEXKACHUS B X0/1€
BBINIOJIHEHUS] MU TPYJOBBIX 00513aHHOCTEH.

1.3. [Nox KoH(MIUKTOM HHTEPECOB B HAacTOAIIEM [10JI0KEHUN TTOHUMAETCS CUTYaIus, TIPU KOTOPOH
JUYHAs 3aUHTEPECOBAHHOCTh (MpsMasi WM KOCBEHHas) paOOTHHMKA BIMSIET WM MOJXKET MOBIMATH Ha
HaJJexalllee HMCIOJIHEHHE UM JIOJDKHOCTHBIX OO0SI3aHHOCTEW M TNPH KOTOPO BO3HHUKAET WM MOXKET
BO3HUKHYTh MPOTUBOPEYUE MEXY JTUYHOW 3aMHTEPECOBAHHOCTHIO PAOOTHUKA U MpaBaMU U 3aKOHHBIMHU
UHTEpecaMu Y4UpeKJeHus, CIOCOOHOE MPUBECTH K MPUYMHEHHIO BpeJa MpaBaM U 3aKOHHBIM MHTEpecam,
UMYIIECTBY U (WJIN) ACTOBOU permyTauuu Y UpexaeHUs.

[lox nu4HOM 3aMHTEPECOBAHHOCTHIO PAaOOTHUKA YUpEexkJAECHUS NMOHUMAETCS 3aUHTEPECOBAHHOCTH
paboTHUKA, CBSI3aHHAS C BO3MOXHOCTBIO MOJIYYEHHSI UM MPHU UCHOJHEHUH JOJKHOCTHBIX OOS3aHHOCTEH
JIOXOJIOB B BUJIE JIEHET, LIEHHOCTEH, MHOTO0 MMYIIECTBA WJIM YCIYT MMYIIECTBEHHOI'O XapaKTepa, WHBIX
UMYIIECTBEHHBIX MIPAB Ul ce0sl WIN AJIS TPEThUX JIMILL.

1.4. Jleiicteue Hacrosimero IlojokeHHss pacnpoCTpaHseTcsi Ha BCEX JIUIl, SBIISIOIINXCS
paOOTHUKaMU YUpeKIEHHUS U HAXOAALIUXCS C HEW B TPYJOBBIX OTHOIIEHHUSAX, BHE 3aBUCUMOCTH OT
3aHUMAaEeMOH JOJDKHOCTH M BBINOJHAEMBIX (QYHKLHH, a TakkKe Ha (PU3NYECKUX JIUL, COTPYIHUYAIOIIHX C
VYupexxaeHneM Ha OCHOBE IPakJaHCKO-TIPABOBBIX I0TOBOPOB.

1.5. Copnepxanue Hacrosmiero IlomoskeHus: TOBOAMTCS IO CBEIEHUS BCEX pPaOOTHUKOB
Yupexaenus.

2. OcHOBHbIE NPUHIUIIBI YIIPABJIeHUsI KOHQJIMKTOM HHTEPECOB B Y UpeKIeHU N

2.1. B ocHOBy paboTbl TO YNpaBICHUIO KOH(IUKTOM HHTEPECOB YUPEKICHUS IOJIOKEHbI
CIIEYIONINE TPUHIIUIIBL:

- 0043aTeIbHOCTb PACKPBITUS CBEJCHUI O peallbHOM WM MOTEHLUAIbHOM KOH(IUKTE HHTEPECOB;

- UHAUBUJYyaJIbHOE PACCMOTPEHUE M OLIEHKA PElyTallMOHHBIX PUCKOB JUISL YUpeXKICHUs Npu
BBISIBJICHUM Ka)KJ0I0 KOH(IMKTa HHTEPECOB U €r0 YPEryJIupOBaHUE;

- KOH(QUIECHIIMAIBHOCTh MPOLIECCA PACKPBITHS CBEIEHUH 0 KOH(IMKTE HHTEPECOB U IIPOLECcca €ro
YpETyJIMpPOBaHMUS;

- coOuoJieHne G6anaHca MHTEpecoB YUpexJIeHHUs] U paOOTHHUKA NIPU yperylIupoBaHUU KOH(IMKTA
UHTEPECOB;

- 3a1UTa pabOTHUKA OT MPECIIe0BAHUS B CBSI3H C COOOIIEHNEM O KOH(IMKTE HHTEPECOB, KOTOPBIN
ObLT CBOEBPEMEHHO PACKPHIT paOOTHUKOM U YPeryJIMpoBaH (MpeI0TBPAIlEH) Y UperkICHUEM.

3. IlopsAoK pacKpbITHA KOH(IUKTA HHTEPECOB PA0OOTHHKOM YUpeskIeHUsl U MOPAI0K ero
yperyJIipoBaHusi, B TOM YHCJI¢ BO3MOKHbIE CII0CO0bI pa3peiieHus BOSHUKIIEr0 KOH(JINKTA
HHTEpecoB

3.1. B cOOTBETCTBUU C YCIOBUSIMHU HACTOSIIETO MOJIOKEHHSI YCTAaHABJINBAIOTCS CIEAYIOIINE BU/IbI
PaCKpBITUSL KOH(PIUKTA UHTEPECOB:
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- PacKphITHE CBEJICHUI O KOH(IUKTE UHTEPECOB IPU MpUEMe Ha padoTy;

- pacKpbITHE CBECHU O KOH(DIMKTE HHTEPECOB IPU Ha3HAYCHUU HAa HOBYIO JIOJDKHOCTD;

- pa30BOE PaCKpPHITHE CBEJICHUI TI0 MEPE BOZHUKHOBEHUS CUTYyalluil KOH(IMKTa HHTEPECOB;

- PacKpbITHE CBEJICHHN O KOH(IIMKTE MWHTEPECOB B XOJE€ MPOBEJICHHS €KErOJHBIX aTTeCTalui Ha
COOIIIOJICHHE STHYECKUX HOPM BEICHUs OM3HEca, NPUHATHIX B YUPEKJACHUH (3ar0JIHEHUE JIeKIapaiyuu O
KOH(IIUKTE UHTEPECOB).

3.2. PackpeiTHe cBeieHHH O KOH(JIMKTE HHTEPECOB OCYIIECTBISIETCS B MHCHBMEHHOM BHJIE.
JIomyCTIMO TIEpBOHAYAILHOE PACKPHITHE KOH(IMKTAa HMHTEPECOB B YCTHOW (opMe ¢ TOCIeTyIoUIeH
¢dukcalyel B MICbMEHHOM BHUJIC.

3.3. PykoBomutenem YupexaeHus W3 4yucia paOOTHHKOB HAa3HAYAETCs JIMIO, OTBETCTBEHHOE 3a
MPUEM CBEJICHUM O BO3HUKAIOUTUX (MMEIOIINXCS) KOHPIMKTAX UHTEPECOB).

3.4. B Yupexnenun mjisl psga pabOTHHKOB OPraHU3YETCS €KETOJHOE 3al0IHEHHE JEKIapaiud O
KOH(IIMKTE UHTEPECOB.

dopma nexinapaid 0 KOH(IMKTE WHTEPECOB W KPYr JIMI, HAa KOTOPBIX PaCIpOCTpaHIETCS
TpeOOBaHME 3aloJIHEHHWS JCKJIapaliu KOH(IMNKTa WHTEPECOB, OIPEIENSIOTCS PYKOBOJIUTEIEM
Yupexaenus.

3.5. PaccMoTpeHne mpecTaBlIeHHBIX CBEJEHUHN ocymiecTBisieTcss KoMuccuen, B coctaB KOTOpOi
BKITIOYAIOTCS: TUPEKTOpP, COTPYAHUK CIY)KOBI 0€30MacHOCTH, COTPYIHHK FOPUANYECKOTO OT/eNa,
COTPYIHHK KaJIpOBOM CITyKOBI.

3.6. VYupexnenne Oeper Ha cebs1 00s3aTeNbCTBO  KOHQUACHIIMAIBHOTO  PAaCCMOTPEHUS
MPECTaBICHHBIX CBEICHUH U yPETyTHPOBaHUS KOH(IUKTA HHTEPECOB.

3.7. TloctynuBmas uHGOpMaNus AOJDKHA OBITH THIATENFHO MPOBEPEHA YITOJHOMOYEHHBIM Ha 3TO
JOJIKHOCTHBIM JIMIIOM C II€JIbIO OI[EHKU CEpbEe3HOCTH BO3HHUKAIOUIUX Ul YUpexkAeHUs PUCKOB U BbIOOpa
HanOoJiee MoaXO e (OPMBI yperyTupoBaHus KOH(DINKTa HHTEPECOB.

3.8. ITo pe3ynbpTaTaM MpOBEPKH MOCTYMHUBIICH HH(DOPMAITUU TOJDKHO OBITh YCTAHOBJICHO SIBJISIETCS
WJTU HE SBJISETCS BO3HUKINAS (CITOCOOHAs BOSHUKHYTh) CUTYyallust KOH()IUKTOM HHTEPECOB.

Curyauus, He SBJSIOMIascs KOHGIMKTOM HMHTEPECOB, HE HYXIAETCA B CHEIUAIbHBIX crocolax
yperynupoBaHusl.

3.9. B ciiyuae eciiv KOHQIUKT HHTEPECOB UIMEET MECTO, TO MOTYT OBITh MCIIOJIb30BAHbI CIETYIOLINE
CHOCOOBI €ro pa3pelieHus:

- OrpaHMYCHHUE JOCTyMma PaOOTHHKA K KOHKPETHOW HMH(OpMAaLMU, KOTOpas MOXKET 3aTparuBaTh
JIUYHBIC HHTEPEChI pA0OTHHUKA;

- 10OpOBOJIBHBIA OTKa3 pabOTHHKA YUPEKIEHUS WM €ro OTCTpaHEeHHE (ITOCTOSHHOE WIIH
BPEMEHHOE) OT Y4acTusi B 0OCYXJICHUH U Tpoliecce IPUHATUS PELISHHUH 10 BOIIpocaM, KOTOpPble HaXOIATCS
WJIM MOTYT OKa3aThCsl MO/ BIUSHUEM KOH(IMKTa UHTEPECOB;

- IEPECMOTP U U3MEHEHUE (PYHKIIMOHAIBHBIX 00s3aHHOCTEH PabOTHUKA;

- BpPEMEHHOE OTCTpaHeHHE PabOTHUKA OT JIOJDKHOCTH, €CIIM €ro JUYHBbIC MHTEPECHhl BXOMAT B
MPOTUBOPEUHE C (PYHKIIMOHAIBHBIMHU 00SI3aHHO CTSIMH;

- mepeBoj pabOTHHKA Ha JOJHKHOCTh, MPEAYCMATPUBAIOIIYIO BBIMOIHEHHE (DYHKIIMOHAIBHBIX
00s13aHHOCTEH, HE CBA3AHHBIX C KOH(PIUKTOM UHTEPECOB;

- mepemadya paOOTHUKOM  MPUHAIEKANIETO €My UMYIIECTBA,  SBISIOUIETOCS  OCHOBOM
BO3HMKHOBEHHUS KOH(MINKTAa HHTEPECOB, B JJOBEPUTEIHLHOE YIIPABICHUE;

- OTKa3 pabOTHHKA OT CBOEr0 JIMYHOTO WHTEpeca, MOPOKAAIIIETO KOH(MINKT ¢ WHTEpecaMu
YupexaeHus;

- YBOJIbHEHHE PaOOTHHKA U3 YUPEkKACHUS N0 UHUITUATHBE PAaOOTHHKA,

- YBOJbHEHHE pPa0OTHUKA IO HWHUIMATHBE pabdOTOAATENs 3a COBEpIICHHE IUCIHUILTHHAPHOTO
MPOCTYIKa, TO €CTh 3a HEHCIOJHEHHWE WM HEHaJIe)kKallee HCIOJHEHHE pPAOOTHUKOM IO €ro BHHE
BO3JIO’KEHHBIX HAa HETO TPYAOBBIX 00sI3aHHOCTEH.

[To moroBopeHHOCTH YupexkAeHUs U paOOTHUKA, PACKPBIBILIETO CBEJICHUS O KOH(MDINKTE HHTEPECOB,
MOTYT OBITH HalJICHbI UHBIE (DOPMBI €TO YperyIupOBaHUS.



3.10. Ilpu paspemieHMH HMEIOLIETOCS KOH(DIMKTa HHTEPECOB CIIEAyeT BBIOpaTh Hambosee
«MATKYIO» MEPY YPEerylupoBaHUS W3 BO3MOXKHBIX C YYETOM CYIIECTBYIOLIMX OO0CTOSTENhCTB. bonee
KECTKHE MEpBI CIEYeT UCIOIb30BaTh TOJIBKO B CIydae, KOT/la 3TO BBI3BAHO PEAIbHOM HEOOXOAUMOCTBIO
WIH B Clly4ae, eciid 00siee «MATKUE» Mepbl OKa3auCh HEJOCTATOYHO d(P(PEKTUBHBIMU.

[Tpu npuHSATHN pemIeHns 0 BEIOOpE KOHKPETHOTO METO/Ia pa3perieHus KOH(PINKTa MHTEPECOB BAKHO
YUUTBIBATh 3HAYMMOCTH JINYHOTO MHTEpeca pabOTHHKA M BEPOSITHOCTH TOTO, YTO 3TOT JIMYHBIA MHTEpEC
OyzeT peann3oBaH B yliepo HHTepecaM Y UperKAeHUsL.

4. O0s13aHHOCTH PA0OTHUKOB B CBSI3U C PACKPBITHEM M YPeryJIHpPOBaHHEM KOH(INKTA HHTEPecoB

4.1. TlomoxeHHMeM YCTAHABIUBAIOTCS CIEAYyIOLUIUME OOSI3aHHOCTH pPa0OTHUKOB B CBS3U C
PacKpbITUEM U YPETYIUPOBAHUEM KOH(IMKTa HHTEPECOB:

- IpY IPUHATHUN PEIICHUN 10 JI€JI0BBIM BOIIPOCAM U BBIMOJIHEHUH CBOUX TPYAOBBIX 00s3aHHOCTEN
PYKOBOJICTBOBATbCSI MHTEpECAMH Y UpPEKJICHUs - 0€3 ydeTa CBOMX JMYHBIX MHTEPECOB, HHTEPECOB CBOUX
POACTBEHHUKOB U IPY3€H;

- u36eraTh (110 BOBMOYKHOCTH) CUTyalluid U 0OCTOSITENBCTB, KOTOPbIE MOTYT NMPUBECTH K KOH(MIUKTY
HHTEPECOB;

- pacKpbIBaTh BO3HUKIIUH (peasibHbIN) WM NOTEHIUAIbHBIN KOHQIUKT HHTEPECOB;

- COICMCTBOBATH YPETYIMPOBAHHUIO BO3HUKIIETO KOH(IMKTa HHTEPECOB.



	1. Общие положения
	2. Основные принципы управления конфликтом интересов в Учреждении
	3. Порядок раскрытия конфликта интересов работником Учреждения и порядок его урегулирования, в том числе возможные способы разрешения возникшего конфликта
	4. Обязанности работников в связи с раскрытием и урегулированием конфликта интересов

